
Instructions: 

• Print all information in ink.

SOUTH CENTRAL ANNUITY FUND 
Administrative Office 

8441 Gulf Freeway Suite 304
Houston, TX 77017

713-643-9300 (or) Toll Free 1-866-236-3148

APPLICATION FOR WITHDRAWAL 

• Identification is required. Include applicable copies of drivers license or birth certificate, marriage license,
certified copy of final divorce decree, or original death certificate.

• Read the "Explanation of Qualified Joint and Survivor Annuity (QJSA)."

• Read and discuss the "Special Tax Notice Regarding Plan Payments" with your tax advisor.

The Applicant's Certification must be signed and Notarized. (See Page 3)

If the account balance exceeds $5,000 and you select a payment option other than a 50% Qualified Joint
and Survivor Annuity (50% QJSA) or 75% Qualified Optional Survivor Annuity (75% QOSA), the
Participant's Affidavit and Spouse's Affidavit must be signed and Notarized. (See Page 4)

Include copies of any other information you believe is pertinent to your application.

PARTICIPANT INFORMATION 

Participant's Name--,,----,,--------=--,,------.,-,,....,.--Soc Sec No _________ _ 
(Last) First) (Middle) 

Address ____________________________________ _ 
(Mailing Address) (City) (State) (Zip Code) 

Date of Birth ________ _ Home Phone __________ _ Local Union No __ _ 
(Attach copy of identification) 

Marital History: (Attach proof of marriage, divorce, or spouse's death) 

Married _____ Divorced ____ _ Widowed ____ _ Never Married 
(Date) (Date) (Date) 

Current Spouse's Name ___________ Soc Sec No ______ Date of Birth ____ _ 
(Attach copy of identification) 

Have you ever been divorced? 

□ Yes □ No If yes, and if your account balance exceeds $5,000, you must enclose a complete copy 
of each and every divorce decree marked as filed by the court and signed by the judge. 
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SPECIAL TAX NOTICE 

REGARDING PLAN PAYMENTS 

This Notice explains how you can continue to defer Federal 
income tax on your retirement savings in the South Central 
Annuity Fund (the "Plan") and contains hnpo1tant information 
you will need before you decide how to receive your Plan 
benefits. All references to "the Code" are references to the 
Internal Revenue Code of 1986, as amended. This notice 
summarizes only the federal (not state or local) tax I11les which 
apply to your distribution. Because these rules are complex and 
contain many conditions and exceptions Wh ich we do not discuss 
in this notice, you should consider consulting with a professional 
tax advisor before you receive your distribution from the Plan 

This Notice is provided to you by the Plan Administrator of the 
South Central Annuity Fund (the "Plan Administrator") because 
all or part of the payment that you will soon receive from the 
Plan may be eligible for rollover by you and the Plan 
Administrator to a traditional IRA, a Roth IR.A., or an eligible 
employer plan. An "eligible employer plan11 includes a plan 
qualified under Code Section 40! (a), including a 40 1 (k) plan, a 
profit�sharing plan, a defi ned benefit pension plan, a stock bonus 
plan, and a money purchase pension plan; a Code Section 403(a) 
annuity plan; a Code Section 403(b) tax sheltered annuity; and an 
eligible Code Section 457(b) plan maintained by a governmental 
employer. A rol lover is a payment by you or the Plan 
Administrator of all or part of your benefit to another plan or 
IRA that, in general, al lows you to continue to postpone taxation 
of that benefit until it is paid to you. However, as described 
below in Section II in the paragraph entitled "Direct Roliover to 
a Traditional IRA or Roth IRA," if you rol lover a Plan 
d istribution to a Roth IRA, you will be taxed on the distribution 
amount at the time of the ro llover to the Roth IRA. You1· 
payment cannot be rol led over to a SIMPLE IRA or a Coverdell 
Education Savings Account (formal ly known as an education IRA). 

An eligible employer plan is not legally required to accept a 
rollover. Before you decide to roll over your payment to another 
employer plan, you should find out whether the plan accepts 
rollovers and, if so, the types of distributions it accepts as a 
rol lover. You should also find out about any documents that are 
required to be completed before the receiving plan will accept a 
rol lover. Even if a plan accepts rollovers , it might not accept 
rol lovers of certain types of distributions, such as after�tax 
amounts or designated Roth contributions and any earnings 
thereon. If this is the case, and your distribution includes after� 
tax amounts, you may wish instead to roll your distribution over 
to a traditional IRA or split your rollover amount between the 
employer plan in which you wi ll partiCipate and a traditional 
IRA. If an employer plan accepts your rollover, the plan may 
restrict subsequent distribution .  A subsequent distribution from 
the plan that accepts your rollover may also be subject to 
different tax treatment than distributions from this Plan. Check 
with the administrator of the plan that is to receive your rol lover 
prior to making the rollover. THIS TAX NOTICE IS FOR 
GENERAL INFORMATION AND NOT TO BE 
CONSIDERED LEGAL OR TAX ADVICE. PLEASE 
CONSULT YOUR LEGAL OR TAX PROFESSIONAL FOR 
SPECIFIC QUESTIONS AND ANSWERS THAT AFFECT 
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YOUR PARTICULAR NEEDS. 

Jfyou have additional questions after reading this Notice
1 
contact 

the Plan Administrator 713-643-9300 or toll free at 866-236- 
3148. 

SUMMARY 
There are two ways you may be able to receive a Plan payment 
that is eligible for ro Ilover: 
(1) Certain payments can be made directly to a traditional

IRA, Roth IRA or to an eligible employer plan that will
accept it and hold it for your benefit ("DIRECT
ROLLOVER"); or

(2) The payment can be PAID TO YOU,
If you choose a DIRECT ROLLOVER:
► Unless you rol l  over your Plan distributioi,s to a Roth

IRA, your payment will not be taxed in the current year 
and no income tax will be withheld,

► You choose whether your payment wi l l  be made
directly to your IRA or to an eligible employer plan that
accepts your rollover. Your payment QfillllQ.t be rolled
over to a SIMPLE IRA or a Coverdell Education
. Savings Account.

► Unless you roll over your Plan distribution to a Roth
IRA, the taxable po1tion of your payment will be taxed
later when you take it out of the !RA or the eligible
employer plan. If you choose to roll over your Plan
distribution to a Roth IRA, you will be taxed on the 
distribution at the time you roll it over into a Roth IRA.
Depending on the type of plan or IRA, the later

distribution may be subj ect to different tax treatment
than it would be if you received a taxable distribution
from this Plan.

If you choose to have a Plan payment that Is eligible for rollover 
PAID TO YOU: 
► You will receive only 80% of the taxable amount of the

payment, because the Plan Administrator is required to
withhold 20% of that amount and send it to the IRS as 
income tax withholding to be credited against your 
taxes. (Note : the 20% mandatory withholding does not
apply to d istributions made to non�spouse beneficiaries
prior to January I ,  20 I 0, rather, distributions in 2009 to 
non-spouse beneficiaries will be subject to 10%
withholding, unless the non-spouse beneficiary
voluntarily elects to opt out of withholding. See the
"Voluntary Withholding" section below.)

► The taxable amount of your payment wi l l  be taxed in
the current year unless you roll it over within 60 days,
Under limited circumstances, you may be able to use
special tax rules that could reduce the tax you owe.
However, if you receive the payment before ag� �9½,
you may have to pay an additional 1 0% tax.

► You can roll over all or patt of the payment by paying it
to your IRA or to an eligible employer plan that accepts
your rollover within 60 days after you receive the
payment. Generally, the amount ro lled over to a
traditional IRA or eligible employer plan will not be
taxed until you take it out of the traditional IRA or the
el igible employer plan. If you rollover a Plan
distribution to a Roth IRA, the disb·ibution will be truced
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